
Job Description  

JOB TITLE Creative Arts Practitioner (B-Cre8tive Project) 

REPORTS TO Clinical Lead 

HOURS 37.5 hours per week 

CONTRACT Ending 28th February 2022 

SALARY £21,142 per annum pro rata 

BASED FROM West Bromwich (with flexibility to work remotely) 
 

PURPOSE OF THE ROLE 

 
Reported outcomes from arts for CYP’s wellbeing programmes include increased confidence, 
increased self-esteem, sense of achievement, empowerment, social skills and positive behaviour 
changes. 
 
To support Children and Young People with low level mental health needs across Sandwell by 
delivering co-produced structured arts project which helps build their resilience and contributes to 
positive emotional wellbeing.   The project will utilise impactful art related activities, see 
measurable improvement and equip children with techniques, skills and creative outlets to aid 
their mental and emotional wellbeing, which will serve them, and their communities, for life. 
 
Activities that will be included are as follows (this is not an exhaustive list)  
 
• Creative writing  
• Music therapy  
• Photography 
• Drama workshops    
• Mindfulness  
• Art therapy   
 
The Successful Candidate will manage the day to day running of the creative arts project 
B-Cre8tive, including allocating referrals, running workshops and liaising with schools, children and 
young people. The post holder will also be required to recruit and support volunteers in liaison with 
the charity’s Volunteer Co-ordinator.  

 
 
 
MAIN DUTIES 

• To manage the day to day running of the B-Cre8tive project 

• To provide creative arts sessions which support positive emotional health 

• To ensure referrals are dealt with in a timely manner and individuals are able 

to book on, and attend a minimum of 4 of the creative arts groups 

• To plan and prepare for the groups on offer 

• To liaise with schools and students to co-produce the activities on offer 

• To take on duties as delegated by the Clinical Lead to ensure smooth running 

of the contract 

• To assist with upskilling of volunteers to support the project 

• To manage referrals and group dynamics of the creative arts project 

• To support the promotion of the service 

• To provide written feedback on a weekly basis to the Clinical Lead 



• To procure materials and equipment required to facilitate group works and 

activities, ensuring that finance procedures are met 

• Complete all requirements relating to data collection within the service, 

including but not exclusive of pre and post measurements 

• Keep coherent records of all activity in line with service protocols. 

• Be aware of and keep up to date with advances in the spheres of 

interventions for this particular service area. 

 
 
 
GENERAL 
 
 

• To effectively correspond to other members of the team, managers and 

directors as well as other departments. 

• To commit to attending a minimum of two community events per year (this 

may involve evenings and weekends). 

• To attend and fully participate in internal and external meetings and events 

as required by the role and as agreed by the organisation. 

• To participate and engage positively in regular supervision and the 

Performance Development and Review (PDR) scheme. 

• Undertake an active role in personal development through training and 

development as required and agreed by the line manager and which is 

foreseen as commensurate to carrying out the role and duties. 

• Undertake any other duties and responsibilities as may reasonably be 

required within the scope of the post. 

• At all times, address internal and external enquiries in a professional manner; 

courteously addressing internal and external customers, showing sensitivity 

towards those who may have mental health issues and challenges. 

• At all times, maintain organisational, client and employee confidentiality and 

adhere to the General Data Protection Regulations and any subsequent 

legislation which supersedes said Act. 

• Undertaking all duties and acting at all times, in accordance with the 

organisation’s Policies and Procedures, particularly in respect of Equality, 

Diversity & Inclusion, Dignity and Respect, Confidentiality and Health & 

Safety. 

 

CONDITIONS OF EMPLOYMENT 

Wherever you are initially based, it must be recognised that the company reserves the right, giving 
reasonable notice, to relocate the post holder, dependent on the requirements of the organisation, at 
any time.  All employees MUST abide by the Terms and Conditions as per the Staff Handbook. 
 
The organisation reserves the right to alter the content of this job description to reflect changes to the 
job or services provided without altering the general character or the level or responsibility. 

Holidays: 27 days per annum, plus 8 statutory Bank holidays per annum, pro rata.  Holidays rise to 30 
days after 5 years. 



PERSON SPECIFICATION 

 ESSENTIAL DESIRABLE 

QUALIFICATIONS AND 
TRAINING 

 • Qualification in clinical psychology, psychosocial studies, 
counselling/psychotherapy to a Diploma level, Adults 
mental health at HNC/HND/NVQ 4 

EXPERIENCE • Experience of using creative activities and the arts 
to support positive emotional wellbeing of 
individuals 

• Experience of working with a children and young adults 
or CYP service 

• Experience of working in a multi-cultural environment 
and an understanding of how mental health and 
wellbeing is culturally specific 

• Experience of working with and supporting volunteers 

KNOWLEDGE & SKILLS • Able to identify, address, report and escalate a 
range of risk issues 

• Able to provide both 1-1 and group activities in 
relation to creative and wellbeing activities 

 

COMPETENCIES 

Self-awareness - Identifies and aware of own values, principles and assumptions and is able to learn from experiences. 
Compassion - Understands and is sensitive to cultural and personal differences while interacting with others. 
Striving for excellence – focused on delivering the best possible service and consciously seeks out and implements improved ways of 
working. 
Proactive - sets high standards for oneself and others, guiding motivating and developing to achieve high performance and meet the 
charity’s mission, objectives, and statutory obligations. 
Building and maintaining relationships – sets high standards for oneself and others, guiding motivating and developing to achieve 
high performance and meet the charity’s mission, objectives, and statutory obligations. 
Communicating and Influencing – develops rapport and works efficiently with a diverse range of people, sharing knowledge and skills 
to deliver shared goals. 
Responsible use of resources - presents information and arguments clearly and convincingly so that others see us as credible and 
articulate and engage with us. 
Responsible use of resources – takes personal responsibility for using and managing resources effectively, efficiently, and sustainably. 
Grit and resiliency – flexible and adapts positively to sustain performance when the situation changes, workload increases, tensions 
rise and priorities shift. 

 


